Continuing Education Activity Objectives Form
Copy if additional pages needed.
THE INFORMATION LISTED MUST INCLUDE ALL TOPICS BEING PRESENTED
Title of Activity:
Fit to Perform Safely Training May 11th 2016
	OBJECTIVES
	OUTLINE
	TIME FRAME
	PRESENTER
	METHODS

	List learner’s objectives in behavioral terms 
(See Appendix A, “Criteria for Educational Activities” for information)
	Provide an outline of the content for each objective.  This must be more than a restatement of the objective.
	State the time frame for each objective 

	List the Presenter for each objective.
	Describe the teaching methods, strategies, materials & resources for each objective 

	Objective 1

Upon completion of this activity the learner will be able to identify risky behaviors that can lead to unsafe practice.
	1. Risky behaviors
    a.  Prevalence of substance abuse in nursing

    b.  Impaired practice and duty to report
    c.  Supervisor role to observe, intervene in timely way

    d.  Focus on performance

    e.  Risk determines action concept

    
	75 minutes
	Renna McGinnis, RN
	Lecture/discussion; exercises, handouts; powerpoint

	Objective 2

Upon completion of this activity the learner will be able to identify the best course of action for each level of risk.
	2.  Action steps

    a.  Check-in regularly

    b.  Correct early

    c.  Contain the risk

    d.  Barriers to taking action

    e.  Resources for assistance


	75 minutes
	 Renna McGinnis, RN
	Lecture/discussion; exercises, handouts; powerpoint

	Objective 3

Upon completion of this activity the learner will be able to redirect sidetracking behaviors to stay focused on the performance goal.

	3.  Effective action

    a.  Objective observation

    b.  Objective documentation

    c.  Prepare for action

    d.  10 Step meeting format

    e.  Deflect sidetracking behavior

    f.  Follow up and follow through
	60 minutes
	 Renna McGinnis, RN
	Lecture/discussion, handouts, powerpoint, small group practice session/debrief

	Objective 4

Upon completion of this activity the learner will be able to describe her/his personal action plan to improve readiness to recognize substandard employee performance and intervene in a timely way.
	4.  Personal Action Plan

    a.  Assess areas of supervisory competence

    b.  Assess organizational support

    c.  Plan improvements for return to the practice setting
	30 minutes
	Renna McGinnis, RN
	Lecture/discussion, handouts, powerpoint, individual exercise, evaluation of training


APPENDIX A

Florida Nurses Association Continuing Education Review Committee
Suggested Guidelines for Writing Learning Objectives

Clear and measurable behavioral learning objectives are a frequent stumbling block for program planners. You may find these suggested guidelines helpful in writing learning objectives for your CE activity.

Learning objectives: specify what the learner will do to demonstrate the information learned (indicated by specific verb), address one specific area of learning and should be stated in measurable terms. 

An example of a clear and measurable learning objective:  At the end of this activity, the learner will be able to:  "List two nonsteroidal anti-inflammatory agents used in the treatment of rheumatoid arthritis".  A learning objective is measurable when the learner can perform a task (list) identified in the learning objective.  

An example of an unmeasurable objective:  At the end of this activity, the learner will be able to:  "Increase his/her knowledge of anti-inflammatory agents used in the treatment of arthritis."  "Increase knowledge" cannot be directly demonstrated, therefore is not a measurable objective. Likewise “understand” is not a measurable verb – do not use this verb!!!

It may help to ask: 
1.What do you want the learners to accomplish/learn?
2. How will the learners demonstrate that the desired information has been learned?
3. What verb (see samples listed below) will you use in the objective to indicate what the learner will do to demonstrate information learned?

Use an action verb:  The verb should correspond with what opportunities are given for the learners to demonstrate the newly learned information.  For example, if your objective contains the verb discuss, then there must be opportunities for the learner to discuss (one of your teaching methods must include "discussion").  Specific verbs correspond with the six levels of learning identified by Bloom. The table below contains a list of the six levels of learning with some of their accompanying verbs—used when writing learning objectives. We hope this list is helpful to you.
	Knowledge

(to recall facts)

	Comprehension

(to understand)
	Application

(to apply concepts/demo skills)

	Identify

List

Define

Label

Name 

	Describe

Locate

Discuss

Give examples

Explain
	Perform

Demonstrate

Use

Practice

Operate

	Analysis

(use info/make connections)
	Synthesis

(formulation)
	Evaluation

(judgment)

	Diagram 

Examine

Analyze

Compare, contrast
	Formulate

Organize

Design, plan

Prepare
	Rate

Revise

Evaluate

Appraise

Differentiate


